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Admission

For the following programs, all required admission materials
should be sent to Webster University, Office of Admission,
470 East Lockwood Ave., St. Louis, MO 63119:

Assessment of Learning & Cognitive Development (AGC)

Communication Arts (MA)

Computer Science/Distributed Systems (Certi cate)

Decision Support Systems (Certi cate)

Education for Global Sustainability (Certi cate)

Gerontology (MA)

Gerontology (Certi cate)

Gifted Education and Talent Development (AGC)

Immigrant and Refugee Education (AGC)

Intellectual Property Paralegal Studies (Certi cate)

Media Literacy (MA)

Nonpro t Management (Certi cate)

Online Teaching and Learning (Certi cate)

Positive Behavioral Interventions and Supports (AGC)

Teacher Leadership (Certi cate)

Teaching English as a Foreign Language (Certi cate)

U.S. Patent Practice (MS)

Web Services (Certi cate)
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Addition to Accreditation section

Third paragraph:

e Missouri Department of Higher Education serves as a clear-
inghouse for postsecondary student complaints. e MDHE com-
plaint policy may be found at http://www.dhe.mo.gov/documents/
POLICYONCOMPLAINTRESOLUTION.pdf.  is web page
contains information about the complaint process and includes
instructions for how to le a formal complaint. Note that the policy
provides that a student who wishes to  le a complaint with the
department must  rst exhaust all formal and informal avenues pro-
vided by the institution to resolve disputes.
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Correction to Payment Requirements

Third paragraph should read:

Students are nancially responsible for all courses not o cially
dropped by the deadline. Webster University reserves the right to
withhold transcripts or diplomas, and refuse or cancel enrollment
for future terms, if any tuition or other fees or charges owed to the
University are not paid when due. In the event an account is referred
to an agency or attorney for collection, the student promises to pay,
in addition to all amounts otherwise due to Webster University, the
costs and expenses of such collection and/or representation not to
exceed 33-1/3% of the amount owed, including, without limitation,
reasonable attorneys’ fees and expenses (whether or not litigation is
commenced), to the extent permitted by applicable law.
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Addition to Financial Aid section:

Satisfactory Academic Progress for Financial Aid
All students receiving any type of federal, state, or institutional

nancial aid are required to maintain satisfactory academic progress
toward the completion of their degree. “I” (Incomplete) and “W”

(Withdrawal) grades do not re ect satisfactorily completed courses.
Repeated courses as well as academic credits transferred from another
school are included in the evaluation of a student’s compliance with
this policy. Students must maintain a minimum GPA of 2.0 and
complete enough credit hours each term to nish their degree pro-
gram within 150% of the normal time frame.

Maximum Time Frame

In order to complete their degree program within 150% of the nor-
mal time frame, students must successfully complete at least 67% of
all coursework attempted. s is calculated by dividing the cumu-
lative number of credit hours earned by the cumulative number of
credit hours the student has attempted (including transfer credit
hours and repeated coursework).

Evaluation

Satisfactory Academic Progress is evaluated at the conclusion of the
Spring term each year. A student’s entire academic record will be
evaluated including any coursework transferred from another school.
In order to meet the minimum progress standards students need to
have both a minimum GPA of 2.0 and a 67% completion rate of all
coursework attempted. Students who fail to meet either of these cri-
teria are ineligible to receive any further nancial aid unless an appeal
is led and approved.

Appeal

Students who are not eligible for nancial aid because of a failure to
meet the minimum standards of this Satisfactory Academic Progress
policy may appeal for continued eligibility. Appeals must be submit-
ted in writing to the Financial Aid Appeals Committee and include
any pertinent supporting documentation. Valid appeals must include
an explanation of why the student failed to satisfy the requirements of
this policy and also identify what has changed that will allow him or
her to do so in future terms. e decision of the Appeals Committee
is nal and will be communicated to the student in a timely manner.

Probation

Students whose eligibility to continue receiving nancial aid has been
extended as the result of an approved Satisfactory Academic Progress
policy appeal will be placed on nancial aid probation for the follow-
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Ocala Programs o ered:
MA Counseling
MA Human Resources Management
MA Management and Leadership
Master of Business Administration (MBA)

Melbourne/Palm Bay Programs O ered:
Cert Government Contracting
MA Counseling
MA Human Resources Management
MA Information Technology Management
MA Management and Leadership
MA Procurement and Acquisitions Management
Master of Business Administration (MBA)
MS Computer Science/Distributed Systems

Orlando (North and South) Programs O ered:
MA Business and Organizational Security Management
MA Counseling
MA Human Resources Development
MA Human Resources Management
MA Information Technology Management
MA International Business
MA Management and Leadership
MA Marketing
Master of Business Administration (MBA)
Master of Health Administration (MHA)
MS Finance
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Correction to Campus Locations and Offerings

Camp Lejeune Programs O ered:
Cert Government Contracting
MA Human Resources Management
MA International Relations
MA Management and Leadership
MA Procurement and Acquisitions Management
Master of Business Administration (MBA)
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Correction to Campus Locations and Offerings

Myrtle Beach Programs O ered:
MA Counseling
MA Human Resources Development
MA Human Resources Management
MA Management and Leadership
Master of Business Administration (MBA)
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Correction
e Acceptance by Conditional Basis should begin with an
asterisk referring to text in the rst paragraph under Admission
Requirements.
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Correction to Graduate/Undergraduate Registration

Second paragraph should read:

Webster University 4000-series courses are undergraduate senior-
level courses. With prior approval a graduate student may enroll in

a 4000-series course. A maximum of 6 credit hours of 4000-series
courses from Webster University can be applied to a graduate degree,
except in the MBA. Prior approval requires the written permission of
the O ce of the Provost or designee.  ese courses may be applied
toward the student’s graduate degree. 4000-series courses may only be
transferred in with grades of B— or better.

Correction to Add/Drop/Withdraw Procedures
Fifth paragraph should read:

e drop or add procedures must be followed when a student changes
from one section of a course to another section. Students may not
change sections in online courses after the term has begun. A change
from one section to another must occur during the drop/add period
for traditional classroom courses. Changing a section without follow-
ing these procedures may result in no credit being awarded. Students
may withdraw from a course by ling a Withdrawal Petition or con-
tacting their local campus location prior to the Friday of the sixth
week of the term. A grade of W will be recorded on the transcript.
Students should consult the Refunds section under Tuition, Fees, and
Refunds for further information.
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Administrative Staff

Mindy Berkowitz, director, SOC Portfolio Development Center and
Internship Program

Jane Ferry, academic advisor, graduate program

Barbara Finan, academic advisor, graduate program

Gary Ford, director, graduate programs

Liz Jokerst, academic advisor, undergraduate program
Sally Lorino, associate dean

Susan Napoleon, coordinator

Libby Pappineau, department assistant

Linda Williams, academic advisor, undergraduate program

Mission Statement

e School of Communications, a worldwide educational organiza-
tion of student-centered sta and faculty, prepares graduate and
undergraduate students to achieve excellence in ever-changing global
communication elds. We do this by providing theory and practice
in media courses framed within a liberal arts-based curriculum, aug-
mented by personalized mentorship and professional development
opportunities.

The School of Communications houses and supports:
] e May Gallery, a photographic exhibit space;
o[ e Webster University Film Series, a comprehensive alternative
Im series allowing students, faculty, and community members
to view independent features and documentaries, avant-garde
Ims, animation, retrospectives, and short works and o ering
Immaking workshops to students and the community;

el eJournal, an award winning student newspaper 0 ering print
and internet news;

] Gorlok TV, a student operated television station;
] e Galaxy, a student operated radio station;
] e Ampersand, an award winning student magazine

Page 39

Clarification to Graduate Certificate Programs section
Positive Behavioral ion

essay and a GPA of 3.0 are required for admission into the sequential
degree in applied educational psychology. Students accepted into the
sequential applied educational psychology degree should advance to
candidacy after they have completed nine hours. e ve required
courses (15 hours) for the sequential MA degree are:

EPSY/EDUC 5001 Foundations of Global Citizenship

EPSY 5350 Intercultural Communications

EPSY 5600 Practicum in Educational Psychology (OR EPSY 5601

Practicum in Gifted Education)

EPSY 5800 Applied Research (OR EPSY 5461 Curriculum and

Creativity)

EPSY 6250  esis (OR EPSY 6001 Integrated Studies in Applied

Educational Psychology)

e remaining three elective courses (9 hours) should be selected
in consultation with the Coordinator of Applied Educational
Psychology

Emphasis in Psychology and Education of Gifted Children

EPSY 5990 is the correct course number for Identifying Giftedness

in Underserved Populations; that course and EPSY 5100 should be
removed from Required Courses and placed in the section “select 3 of
the following courses.”

Pages 59-60

Correction

e correct title for COUN 5850 is Research and Program
Evaluation.

Page 65

Clarification to Core Course Requirements

ECED 5830 e Young Child as Naturalist should be listed as
ECED 5830 Topics in Early Learning: e Young Child as Naturalist

Correction to Empbhasis in Inclusive Education-second para-

graph should read:

is emphasis will enable practicing teachers to investigate issues and
examine strategies that relate to the education of all students, regard-
less of ability, in their local school. In addition to the 24 required
early childhood credit hours, students must complete at least 9 credit
hours of appropriate coursework related to inclusive education.

Page 67

Correction under Additional Courses Required for
Certification
CMAT 5000 is the correct course number for Teaching in a Diverse
Society

e correct title for COMM 5000 is Fiction, Non ction and Poetry
for Children

e correct title for EDTC 5010 is Introduction to Technologies for
Educators

Page 70

Correction to Emphasis in Education for Global Sustainability

EFGS 5000 is the correct course number for Foundations: Education
for Global Sustainability

Page 82

Correction
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e degree abbreviation for the global master of arts is GMA

Pages 82,84

Addition
e following should be added at the end of the Program Description
section:

Global Degrees

Students enrolled in Webster Global degrees achieve greater compre-
hension of theoretical approaches to understanding global issues, not
only through traditional course work, but also through lived experi-
ence in di erent nations, interaction with local people, and through

eld visits. Hence, there are several fundamental experiences that
identify the “Global degree” from a “non-global” degree.

] A Global degree cannot be completed at one Webster University
campus alone.

A Global degree includes study at several Webster University
campuses in a minimum of three di erent countries.

A Global degree allows students to engage in various cultures
and develop a “global” perspective that might not otherwise be
achieved.

A Global degree requires a structured rotation of students
among the Webster campuses with a prede ned academic cur-
riculum for each campus.

=

[
=

[
=

[

between campuses while still achieving all of the requirements
for graduation.

A Global degree has the intent that the time spent in the local
culture at each Webster campus complements the academic
work in the particular area of study.

[
—

Global degree programs have a cohort of students. ey are not avail-
able for single students moving among campuses. e cohort size
will be determined by the academic department o ering the Global
degree. erefore, the integration of location speci ¢ highlights that
enhance academic understanding is crucial to a Global degree and
should be organized as a part of the student’s coursework normally in
professional seminars.
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Correction
e correct name of the program is Healthcare Leadership

Page 89

Correction

Remove Ocala, FL from the list of campuses 0 ering MA in Human
Resources Development.

Page 90

Correction

Add Myrtle Beach, SC and Melbourne/Palm Bay, FL to the list of
campuses 0 ering MA in Human Resources Management.

Page 96

Correction

e second section “Pre-approved courses (non-INTL) related to
International Relations” should be removed.

A Global degree allows for the movement of a cohort of students

Pages 101-103

Correction to Areas of Emphasis section under Master of

Business Administration

Section should be revised to read as follows:
Requirements for an area of emphasis in the MBA program include
the MBA core (27 hours), the core requirements for the emphasis
area, and any pre-requisites that are required. An MBA with an
emphasis requires a minimum of 48 credit hours. A student may be
required to complete electives to meet the minimum number of hours
required. Prerequisites may be used to meet the 48 hour requirement
if all emphasis courses are accounted for. Students should see an advi-
sor for details.

MBA with an emphasis in Business and Organizational Security
Management (51 credits)
e MBA with an emphasis in business and organizational manage-

ment must include the following courses:

SECR 5000 Security Management (Requisite Course)

SECR 5010 Legal and Ethical Issues in Security Management

SECR 5020 Security Administration and Management

SECR 5030 Business Assets Protection

SECR 5060 Emergency Planning

SECR 5080 Information Systems Security

SECR 5090 Behavioral Issues

SECR 6000 Integrated Studies in Security Management

MBA with an emphasis in Decision Support Systems (48 credits)

e MBA with an emphasis in decision support systems must include

the following courses:

Completion of the DSS Certi cate Curriculum (18 credit hours):

CSIS 5300 Database Systems (DSS Certi cate Curriculum)

CSIS 5310 Introduction to Decision Support Systems (DSS

Certi cate Curriculum)

CSIS 5400 Data Warehousing

CSIS 5410 Introduction to Data Mining

CSIS 5420 Data Mining

CSIS 5600 Decision Support Systems

One additional elective (3 credits) to meet 48 credit minimum

required for DSS emphasis.

MBA with an emphasis in Environmental Management
(51 credits)
e MBA with an emphasis in environmental management must
include the following courses:
ENMG 5000 Environmental Science
ENMG 5100 Environmental Law |
ENMG 5200 Environmental Law and Compliance Auditing
ENMG 5300 Environmental Accounting
ENMG 6100 Management of Land and Water Resources
ENMG 6110 Management of Air Quality
ENMG 6120 Waste Management and Pollution Control
ENMG 6200 Environmental Risk Management and Strategies

MBA with an emphasis in Finance (48 credits)

e MBA with an emphasis in nance must include the following

Ccourses:

FINC 5210 Investments

FINC 5810 Capital Budgeting and Corporate Investments

FINC 5830 Institutions and Financial Markets

FINC 5840 International Finance

FINC 6290 Financial Strategies

Two elective courses (6 credits) to meet 48 credit minimum required

for Finance emphasis.
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MBA with an emphasis in Gerontology (51 credits)

e MBA with an emphasis in gerontology must include the follow-

ing courses:

GERN 5000 Gerontology (Requisite Course)

GERN 5600 Economic Issues for Older Adults

GERN 5620 Physiology of Aging

GERN 5630 Psychology of Aging

GERN 5640 Management of Programs for Older Adults

GERN 5660 Research and Assessment in Gerontology

GERN 5670 Social Science Perspectives in Gerontology

GERN 6000 Integrated Studies in Gerontology

MBA with an emphasis in Human Resources Development (48
credits)

e MBA with an emphasis in human resources development must
include the following courses:

HRDV 5000 Introduction to Human Resources Development

(Requisite Course)

HRDV 5610 Training and Development

HRDV 5560 Group Development and Change

HRDV 5630 Organization Development and Change

HRDV 5700 Career Management

HRDV 5750 Research and Assessment Methods in Human

Resources Development

HRDV 6000 Integrated Studies in Human Resources Development

MBA with an emphasis in Human Resources Management (48
credits)

e MBA with an emphasis in human resources management must
include the following courses:

HRMG 5000 Managing Human Resources (Requisite Course)

HRDV 5610 Training and Development

HRMG 5700 Employment Law

HRMG 5800 Sta ng

HRMG 5920 Compensation

HRMG 5930 Labor-Management Relations

HRMG 6000 Integrated Studies in Human Resources Management

MBA with an emphasis in Information Technology Management
(48 credits)
e MBA with an emphasis in information technology manage-
ment must include the following courses:
ITM 5000 Information Technology Management: Overview
(Requisite Course)
ITM 5100 Information and Communications Systems and
Networks
ITM 5200 Project Management of Information Technology
ITM 5300 Procurement and Contract Management for
Information Technology
ITM 5400 Systems Analysis, Design and Implementation
ITM 5600 Information and Communications Security
ITM 6000 Final Project in Information Technology Management

MBA with an emphasis in International Business (48 credits)

e MBA with an emphasis in international business must include
the following courses:

INTB 5000 International Business (Requisite Course)

INTB 5600 International Accounting

FINC 5840 International Finance

INTB 5630 International Law and Business

INTB 5710 Cross-Cultural Management

MRKT 5980 International Marketing

INTB 6000 Integrated Studies in International Business

MBA with an emphasis in International Relations (54 credits)

e MBA with an emphasis in international relations must include
the following courses:
INTL 5000 Introduction to International Relations
INTL 5100 Research Methods and Perspectives
Two courses (6 credit hours) from the Comparative Politics Cluster
Four courses (12 credit hours) from International Relations Cluster
INTL 6000 International Relations:  eory and Practice

Note: Additional INTL electives are not required for the MBA
emphasis.

Comparative Politics Cluster (2 courses)
INTL 5050 Comparative Politics
INTL 5570 Comparative Foreign Policy
INTL 5580 Politics of Development
INTL 5600 Area Studies
INTL 5605 Topics in Comparative Politics
INTL 5625 Middle East Area Studies
INTL 5635 Western European Area Studies
INTL 5645 Asian Area Studies
INTL 5655 African Area Studies
INTL 5665 South and Central Asian Area Studies
INTL 5675 Central and Eastern European Area Studies
INTL 5685 Latin American Area Studies

International Politics Cluster (4 courses)
INTL 5400 International Political Economy
INTL 5510 eories of International Relations
INTL 5530 International Law
INTL 5540 International Organizations
INTL 5550 War and Diplomacy
INTL 5560 U.S. Foreign Policy
INTL 5700 Humanitarian Issues in International Politics
INTL 5800 Globalization
INTL 5860 Issues in International Politics
INTL 5870 International Law and Politics of Outer Space
INTL 5890 Terrorism in World Politics

MBA with an emphasis in Management and Leadership (48 cred-
its)
e MBA with an emphasis in management and leadership must

include the following courses:

MNGT 5000 Management (Requisite Course)

HRMG 5000 Managing Human Resources

MNGT 5650 Management and Strategy

MNGT 5670 Managerial Leadership

HRDV 5630 Organization Development and Change

MNGT 6000 Integrated Studies in Management

One elective course (three credits) to meet 48 credit minimum

required for Management emphasis.

MBA with an emphasis in Marketing (48 credits)
e MBA with an emphasis in marketing must include the following

CcOourses:

MRKT 5800 Sales Management or MRKT 5890 Marketing

Statistics

MRKT 5920 Marketing Channel Management

MRKT 5940 Promotional Management

MRKT 5960 Marketing Management

MRKT 5970 Marketing Research

MRKT 5980 International Marketing

MRKT 6000 Integrated Studies in Marketing
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Page 144

Correction to Course Requirements to No Emphasis section

e number of hours required under Discipline and Specialization
Courses is 9 hours

e number of hours required under Open Area Courses is 15 hours

Pages 144-145

Correction to Course Requirements to Emphasis in History and
Government section

e number of hours required in the under Discipline and
Specialization Courses is 9 hours

e number of hours required under Emphasis Area Courses is 15
hours

Page 145

Correction to Course Requirements to Emphasis in
International and Area Studies section

e number of hours required in the under Discipline and
Specialization Courses is 9 hours

e number of hours required under Emphasis Area Courses is 15
hours

Page 153

Addition to Electives under Adult Education Emphasis
COMM 5750 Special Institute: Teaching Pronunciation

Page 179

Correction

Correct title for EDTC 5010 is Introduction to Technologies for
Educators

Page 182

Correction

Correct title for EDTC 5740 is Designing Educational Technology
for Educators

Page 189

Addition to Course Descriptions under GERN
GERN 5680 Practicum in Gerontology (3-6)

Professional training is provided by gerontological specialists in aging
network, business, social service, and health care in-dustries. Field

placement is dependent upon the student’s discipline or profession. A
formal practicum proposal must be submitted to the program mentor
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in gerontology and to evaluate the research and current topics relative
to this major. Techniques used to accomplish these goals may vary.
Prerequisite: completion of all other required courses in this major or
permission of instructor.

Page 190

Correction
Correct title for HLTH 5040 is




