


For Academic Years 2003-2008 

 

Webster University Graduate Credit Awarded 
 

Qualified students enrolled in the CGSC/Webster M.B.A. program are awarded 12 semester hours of 

graduate credit toward the Master of Business Administration degree as shown in the following chart: 

 

*Students entering in or after academic year 2012-13 must follow current MBA requirements, which 
only require 6 SH of elective work. 
 
Note: Program prerequisites are to be completed before beginning coursework for the MBA for those 
students who have not completed prerequisite courses (or an appropriate equivalent) within five years of 
entering the program and having earned a grade of 



For Academic Years 2003-2008 

 

Master of Arts in Information Technology Management (ITM) 
 

The Master of Arts in Information Technology Management degree requires satisfactory completion of 24 

credit hours of the ITM curriculum and 12 credit hours of graduate electives for a total of 36 credit hours.  

The student chooses elective courses offered in this major, from the program curricula of other Webster 

University School of Business and Technology majors. 

 

Qualified CGSC students enrolled in the M.A. in Information Technology Management are awarded 12 

semester hours of transfer credit, which is applied as 3 semester hours of required core courses and a 9 

semester hour elective course.  Satisfactory completion of the ITM program requires the following 

Webster University courses: 

 

Webster University Information 
Technology Management Course Number 
and Title 

Credit  
Hours 

Command and General Staff 
College





For Academic Years 2003-2008 

 

Master of Arts in Human Resources Management (HRMG) 
 

The Master of Arts in Human Resources Management degree requires satisfactory completion of 21 credit 

hours of the HRMG curriculum and 15 credit hours of graduate electives for a total of 36 credit hours.  

Qualified CGSC graduates enrolled in the M.A. in Human Resources Management are awarded 15 

semester hours transfer credit, which is applied as a 6 semester hour required core course and 9 semester 

hours of elective courses in the HRMG program. Satisfactory completion of the HRMG program requires 

the following Webster University courses: 

 

Webster University Human Resources 
Management Course Number and Title 

Credit  
Hours 

Transfer Credit Awarded for CGSC Credit  
Awarded 

HRMG 5000 Human Resources Management 
(Requisite Course) 

                  A443 Human Resources Support and 
A499 Force Management  

3 SH 

MNGT 5590 Organizational Behavior                    L-100 Leadership  and 
F-100 Force Management 

3 SH 

BUSN 5200 Basic Finance for Managers  3 SH   
HRMG 5670 Applied Statistics   3 SH   
HRDV 5610 Training and Development  3 SH   
HRMG 5700 Employment Law                            3 SH   
HRMG 5800 Staffing  3 SH   



For Academic Years 2003-2008 

 

Master of Arts in Business and Organizational Security Management 
(SECR) 
 

The Master of Arts in Business and Organizational Security Management degree requires satisfactory 

completion of 21 credit hours of the SECR curriculum and 15 credit hours of graduate electives for a total 

of 36 credit hours.  Qualified CGSC graduates enrolled in the M.A. in Business and Organizational 

Security Management are awarded 15 semester hours transfer credit, which is applied as a 3 semester 

hour required core course and 12 semester hours of elective courses in the SECR program. Satisfactory 

completion of the SECR program requires the following Webster University courses: 

 

Webster University Business and 
Organizational Security Management  
Course Number and Title 

Credit 
Hours 

Command and General Staff 
College 
Course Number and Title 

Credit  
Awarded 

SECR 5000 Security Management (Requisite 
Course) 

  3 SH          

SECR 5010 Legal and Ethical Issues in 
Security Management 

  3 SH           

SECR 5020 Security Administration and 
Management 

                  C200 Strategic Studies 
 

    3 SH 

SECR 5030 Business Assets Protection   3 SH   
SECR 5060 Emergency Planning  3 SH   
SECR 5080 Information Systems Security            3 SH   
SECR 5090 Behavioral Issues  3 SH   
SECR 6000 Integrated Studies in Security 
Management 

 3 SH   

Graduate Elective Courses Required                 C100 Foundations 
C300 Operational Studies 
C400 Army Operations 
F100 Force Management 
L100 Leadership 

   2 SH 
   4 SH 
   3 SH 
1.5 SH 
1.5 SH 

12SH 





For Academic Years 2003-2008 

 

Masters in International Relations (INTL) 
 

The Master of Arts (M.A.) in International Relations enables CGSC students to add to their military 

studies in analyzing the complexities and processes involved in world politics and international affairs. 



For Academic Years 2003-2008 

 

(Course may be repeated 
for credit if content differs.) 

A 558 Military Operations and Culture-Iraq 

A 560 Military Operations and Culture- 

Afghanistan 

A 561 Post-Cold War East Europe and 

Eurasia 

A 562 Africa Strategic Studies 

A 568 Latin American & Caribbean Strategic 

Studies 

(Students must take any two of the seven 
courses for 3 SH and any four of the seven 
courses for 6 SH.  Students are limited to  a 
maximum of  four courses from this group for 
transfer credit) 



For Academic Years 2003-2008 

 

 

*Students entering in or after academic year 2009-10 must follow current MA INTL requirements. 
 
Note:  Students can transfer a maximum of 15 SH credit from the CSGC curriculum including: 

9 SH credit from CGCS core courses: C300, H100, H200, L100, F100 

3 SH credit from CGSC core course: C200 

3 SH credit from specified CGSC elective program courses as shown in the above chart 

 

All CGSC elective courses will be reviewed annually for changes and credit recommendations 

may change as appropriate.  

 

 
 

Destruction 

 

 

INTL 5860 Issues in 

International Politics: 

National Security Policy and 

Strategy 

 

(Course may be repeated 
for credit if content differs.) 

 

 

 

3 SH 

(Students must take both courses from this 
group for transfer credit) 
 

A 512 National Security Policy Formulation 

and 

A 514 Current Strategic Concepts 

(Students must take both courses from this 
group for transfer credit) 

 

 

3 SH 




